Things you should know about
the strike…1
1. Universities UK is promoting hardline, life-changing cuts to staff pensions.
Analysis by independent consultants suggests that a lecturer starting work now may end up losing around £10 000 per year in retirement, or
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£208 000 in total. Change on this scale will drive the best qualified people away from academic jobs.

2. UUK’s “six-billion-pound hole in finances” is a myth.
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The valuation process used by UUK to justify the cuts imagines that every university in the scheme might suddenly go bankrupt at once. In
4
the real world, the existing pension scheme’s incomings and outgoings are projected to be pretty well balanced for the next 40 years.

3. The decision-making that led to the hardline plan was confused.
Many major universities do not support these hardline changes. They result from a consultation last September in which, according to UUK,
42% of employers wanted changes to reduce their own risks. It’s now clear that this figure counts individual Oxford and Cambridge colleges,
5
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with tiny numbers of staff, as separate employers. Also, some of the responses included were not authorised by the relevant universities.

4. Union members feel they have no choice but to strike.
The University and College Union (UCU) uses strike action as a last resort. The decision follows the failure of repeated efforts at negotiation,
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and a strike ballot that was supported by an overwhelming 88% of voting members nationally.

5. The union wants to negotiate and end the strike.
UCU is ready to begin negotiations at any time, either directly or through the conciliation service Acas (as recommended by the National
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Union of Students), provided UUK doesn’t impose preconditions that mean particular outcomes are not up for negotiation.

6. Employers want to negotiate and end the strike.
The leaders of 19 of the 64 universities involved in the strike have now broken ranks with Universities UK to call for a resolution.
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7. UUK offers talks on “other issues”, but is not negotiating on the main issue.
On Friday of last week, under growing pressure, UUK called publicly for discussions – but privately told university leaders that it would not
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negotiate on the loss of defined benefits, the issue that caused the strike in the first place. We’re still waiting for a positive commitment.

8. Most students support the strike.
According to YouGov polling, only 2% of students think university staff are most to blame for the dispute.
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9. The strike is not aimed at students.
Lecture cancellations are most visible, but many researchers, technicians, librarians, managers and non-teaching support staff have USS
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pensions and are on strike. The UCU represents postgraduate students as well as staff in research and other roles. The aim of the strike is to
put pressure on employers to persuade UUK back into genuine negotiations, leading to a fairer outcome for everyone involved.
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Ways to support the strike
1.

Join UCU if you can

Membership is open to anyone who works as an academic, lecturer, trainer, instructor, researcher,
administrator, manager, computer staff or librarian, and to postgraduate students. Full details at
www.ucu.org.uk/join
Postgraduate students who are contracted to do some teaching can join for free.
If you’re joining to be able to take part in strike action over USS, your membership will be dated from the day
of application.

2.

Don’t cross the picket lines

The official picket lines are an important symbol of strike action and a way to communicate the scale of the
shutdown to University management.
If you are a student or visitor, please demonstrate your support by staying outside of buildings or areas where
you see UCU members picketing, or an “OFFICIAL PICKET” sign at the entrance.
We know that many staff in non-UCU roles support the strike but would be at risk of serious disciplinary
action if they stayed out. Thanks for your support, and please make your decisions based on what’s safe and
reasonable for you.
Current remaining scheduled strike days (assuming no return to full negotiations) are:
Monday 5 • Tuesday 6 • Wednesday 7 • Thursday 8 March
Monday 12 • Tuesday 13 • Wednesday 14 • Thursday 15 • Friday 16 March

3.

Show your support at pickets and demos

Please come along to the picket lines and any organised demonstrations that you hear about, chat to the
pickets, and make sure your support is visible – this is particularly useful if you’re a student.
Picketing is often a cold and miserable business: pickets welcome gifts of hot drinks and fatty/sugary food.

4.

Write to your university leader

There’s a list of contact details for vice-chancellors and other university leaders at tinyurl.com/contact-VCs.
Contact them and ask them to use their influence to get Universities UK back to the negotiating table without
preconditions. (Please be polite!)

5.

Donate to the fighting fund

If you have cash to spare, please consider a donation to the official UCU strike fund. Members aren’t paid for
the time they’re on strike, and the fund prioritises making payments to strikers who are precariously
employed or suffering hardship (including postgraduate student members who lose teaching hours they were
relying on for support). Details at www.ucu.org.uk/fightingfund

